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Association of the Company with the ultimate 
objective of enhancing the profitability of the 
Company thus increasing shareholders return. 
The Board possesses necessary skills, competence, 
knowledge and experience to deal with various 
business issues. The Chairman of the Board is a 
non-executive director.

During the year, five meetings of Board of 
Directors were held for review of periodic 
Financial Statements and annual budgets and 
forecasts as well as for consideration of significant 
and routine matters including those referred to it 
by Board committees. 

 Audit Committee

The Audit Committee consists of four members 
comprising of non-executive directors including 

three independent directors. The Chairman of 
the Committee is an independent director having 
relevant expertise and experience. The Audit 
Committee met four times during the year and 
these meetings were held prior to the Board 
meetings.

Human Resource & Remuneration Committee

The Board Human Resource and Remuneration 
(HR&R) Committee comprises of two non-
executive directors and Chief Executive Officer. 
Chairman of the Committee is an independent 
director. The Committee met once during the year 
to review the HR related agendas.

        Sr. 
No. Name

Board of 
Directors 
meetings

 Audit Committee 
meetings

HR&R 
Committee 

meeting
1 Mr. Laith G. Pharaon* 5/5 - 1/1

2 Mr. Wael G. Pharaon* 5/5 - -

3 Mr. Shuaib A. Malik 5/5 - 1/1

4 Mr. Abdus Sattar 5/5 4/4 -

5 Mr. Babar Bashir Nawaz 3/3 3/3 -

6 Lt Gen (Retd.) Javed Alam Khan 5/5 4/4 -

7 Mr. Mohammad Raziuddin 5/5 4/4 1/1

8 Ms. Zehra Naqvi 2/2 1/1 -

Attendance by Directors in the Meetings
Meetings attended / Eligible to attend

*Overseas directors attended the meetings either in person or through alternate directors

The above is an exhaustive list of all persons who have remained director of the Company during the year.

Meetings held outside Pakistan

During the year ended June 30, 2021, no meeting 
of the Board of Directors was held outside 
Pakistan. 

Directors’ Remuneration Policy

Board of Directors of the Company has approved 
the Policy for Honorarium/Remuneration of 
directors for attending board meetings. Meeting 
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fee has been fixed for attending the board meetings whereas 
the policy also provides for reimbursement of expenses in 
connection with attending board meetings. The policy for 
remuneration of executive, non-executive and independent 
directors remains same.

Remuneration package of executive directors including 
chief executive disclosing salary, benefits, bonuses, other 
incentives etc have been mentioned in Note 36 to the financial 
statements.

Policy for Related Party Transactions

All transactions with related parties are carried out in ordinary 
course of business on an arm’s length basis. Further, in 
accordance with the Section 208 of the Companies Act, 2017 
and Companies (Related Party Transactions and Maintenance 
of Related Records) Regulations, 2018, the Board of Directors 
have approved the policy for related party transactions not 
carried out at arm’s length or not in the ordinary course of 
business. The policy provides for the disclosure of minimum 
information in respect of related party transactions, 
responsibility of the Board, nature of transactions and pricing 
methods to be followed in carrying out these transactions.

Members of the Board have also 
been apprised regarding their 
responsibility for disclosure 
of interest in a contract or 
arrangement with related parties as 
required under Section 209 of the 
Companies Act, 2017. A register 
of information received from 
directors in this regard is also being 
maintained as per the statutory 
requirement. Transactions where 
the majority of directors may 
be interested are referred to 
general meeting for shareholders’ 
ratification and approval.

In accordance with the 
requirements of Code of Corporate 
Governance, the details of 
transactions carried out with all 
related parties are periodically 
placed before the Board Audit 
Committee and presented to Board 
for review and approval.
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